
 

We will, with your help, ensure                      
that every employer implements                
the Sexual Harassment Act, 2013   
and take a strong step towards 
Gender Justice.                                           
What do you need to do? 
 
 

 
Call      
Us 
 

  
Conduct 
Workshop  
 

  
Refer   a 
Friend  
 

 

 F-17     Sector-6,                               
Noida, - 201 301 
(91) 9310383538, 
 info@wohrco.org   
www.wohrco.org 
 

World Human 
Rights Council 

TAKE   
ACTION   Today 

An intensive program for sensitizing  
employees in accordance with                     
"The Sexual Harassment of  Women at  
Workplace Act 2013”. It has been 
developed  in the form of an easy  to                                                                              
implement tool-kit  to enable corporate 
comply with the provisions for employee 
awareness and  training as provided in 
the act.. 
 
 
Benefits: 
 
 Employee Awareness 
 Compliance with the law 
 Compliance Reports 
 Empower women at workplace 
 Online delivery & assessment 
 Employees learn at their convenience 

 

This is YOUR 

Chance... 
 

         Become a 
Change Maker 

 

Disability 



 

 

Employer’s toolbox  
 
 
Employee sensitization stack – training                                                                                                                                
material, and case studies for legally                                                                                                                            
mandated employee sensitization 
 Checklist for internal complaints                                                                                                                                                             

committee and evaluation of evidence submitted by the accused by the accused and the victim 
 Sample notices, orders, complaints, annual reports and workplace poster formats 
 Compliance reports e.g. No. of employees trained 
 Master checklist for compliance 

What do HR Managers, training departments, in-house legal 
and compliance teams get? 

 • Create a sexual harassment policy using a ready-made, customizable template. 
 • Set up an internal complaint committee, train them, and ensure that they are 

completely aligned with the act and its relevant modalities 
 • Get templates of statutory notices, employment contract, order, settlement agreement, 

complaint format, gender neutral versions, interim orders 
 • Use our checklist which we keep updating to ensure that the company is compliant to 

laws at all time 
 

How do Employers 
Benefit ? 
This is essentially a step by step                    
guide to implement the anti-sexual                       
harassment law for Indian businesses. There is 
a fine of INR 50,000 if any business having 
more than 10 employers do not comply with the 
law.  

This tool will enable you to do the following: 
 
 Inspire corporate leadership and 

gain valuable soft points through 
CSR 

 The certificate acts as legal proof 
that employees have been 
sensitized effectively – 
Documentation and maintenance is 
an investment into a forward 
insurance. 

 Employees cannot claim ignorance 
of the policy later – or even at 
present: It can be accessed 
whenever in doubt!  

 

As a part of this toolbox, you will get not 
only tutorials on how to implement the 
law, but all the sample documents and 
formats you will need.  A large number of 
scenarios are also covered with specific 
guidelines on how to handle them if they 
arise.  
 

 

Employee Section - lectures and 
tutorials 
 Understanding Sexual Harassment in Indian Context 
 Redressal Process and Systems 
 Prevention and Prohibition processes and Systems 
 Judicial advancement and other processes 
 Case studies 

LEGAL CONSULTATION 


